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Abstract 
The article describes the time absorbers identified in the activities of 
the main medical sister. Analysis of photos of the working day has 
shown that chronophages absorb up to 30% of the time during the day. 
An action plan for its elimination has been proposed for each of the 
sinks.
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Рис. 1. Затраты рабочего времени.  Рiс 1. The cost of working time
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